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Note of AppreciatiOn
Editor, the Monitor and friends:
It is so easy to take good health for granted. until something happens that
catches you off_ guard. That is exactly what happened to me and my f3111ily. Being
told I had a bram tumor and needed surgery was the shock of my life. Yes. I felt
sorry for myseH. but not for long. As word of my illness spread I began to receive
cards. phone calls and visits from people I had not heard from for a while. As I
tried to prepare myseH for this surgery I was deeply comforted by my pastor and
members of my church and I know that without my faith it would have been more
difficult to accept. And stiU, the cards, prayers, flowers and candy kept coming, not
to mention the hospital visits. I no longer felt sorry for myseH. I began to realize
how very lucky I was to have so many friends.
And then one day alter the surgery, I was visited by Keith Pogan and Carol
Hague who brought to me even more cards and envelopes. As I began to open
them. I ncticed they had money in them. lthit me that a collection had been taken
for me and my family. As I began to cry, I realized I was not only lucky. but truly
blessed. My surgery was a success. The tumor was completely removed and was
benign. I will in time gain full use of my damaged nerve. Although I lost all hearing
in my left ear, I consider that a small price to pay compared to what could have
been. Thank you to everyone who contributed not only money. but cards, flowers
and prayers. Dan and I are deeply touched and will always remember the generosity and support shown to us.
Thank you from the bottom of our hearts.
Yolanda (Yo) and Dan Patton

Excha[lge program brings Chinese art to gallery
An exhibition of Chinese artwork goes
on display Wednesday (Aug_ 29) at the
Fine Arts Gallery.
The exhibit, which features a large
mural scroll and a selection of folk crafts,
is part of a program that will bring artists
from the Shaanxi Province of the People's
Republic of China to Bowling Green later
in the fall.
The University School of Art gallery is
participating in an international exchange
of art and artists between China and a
consortium of Ohio arts organizations.
The traveling exhibit of Chinese artwork
will be on display through Sept. 19 at
Bowling Green before going to the Emily
Davis Gallery at the University of Akron.
A focal point of the exhibit is a mural
entitled "Conditions and Customs along
the Silk Road during the Tang Dynasty"
painted in acyrlic on linen by four professors from the Xian School of Art. The
piece is typical of contemporary Chinese
mural painting.
The folk crafts shown in the exhibition

Classified
Employment

Opportunities
New Vacancies
Posting Expiration Date: noon, Friday, Sept.

7.

9-7-1

Food Service Worker
Pay range 1

Food operations

•

Academic year, fuD-time

9-7-2

Food Sewlce Wor1'er
Pay range 1
Food operations
Academic year. part-time

Equipment given away

physical transfer of the equipment. For
further information, contact Sharon
Shirkey at 372-2911.

The following faculty positiol is are available:
Biological Sciences: Evolutionaly biologist Contact Reginald Noble (2-2332). Deadline: Sept.
15.
College of Business Admlnlstndioo: Associate dean for graduate Sludies in business [internal). Contact the Colege ol Business Admiaisllation (2-2747). Deadline: Sept. 5.
Rrelands College. Humalides Depa bueut~ Instructor of heahh, physical education and
recreation (temporal y. full-time). Contact the Office of the Dean (433-5560). Deadline: Oct. 1.
llartleting: Assistant professor. Contact James West. (2-2G41). Deadline: Sept. 30.
Polltical Science: Assistant professor (anticipated) Contact "- Kenneth Hibbeln (2·2921 ).
Deadline: Nov. 1 or until a~ candidate is chosen. •
Psychology: Eminent Scholar in indusmaVorganizational psychology. Contact search committee (2-2301). Deadline: Dec. 1. Also. position in industriall01gaiizatio11al psychology, rank open.
Contact search committee (2-Z301 ). Deadline: [)ec_ 1.
Radio-TV-film: Assistant professor. Contact Robert K Clark (2-2138). Deadine: Nov. 1.

Animal R! s eBrch Faclllties: Animal research technician. Contact Sam Rarrirez (2-2558).
Deadine: 5epL 14.
.
.
lnlbwleglale ~Sports inion nation cireclor. Contact chair ot search and saeeni IQ
CXllTlnlittee, cJo athletic depal1ment (2·2401). Deadline: Sept. 7. Also, diredor of academic and
legldalory affairs. Conlad chaW ol search and saeering axnmittee, cJo athletic depar1ment (22401 ). Dealline: ~10.
.
•
Ubraryn11rcw1~ Services: Reference assistant(~. part·time). Contact Bonnie
Gratch (2·2856). Deadline: Sept. 10.
MedicalTech."lOlogy: Medical techlOlogist. MT(ASCP). (tel11JOlair. part-time). Contict Robert
Harr (2-8109). Deadline: Sept. 15.
.
omce or 11u111c:u11un11 Aftalrs: Director ot roolticullural student activities. Contact Sam
~ (2-2558). Deadline: Sept. 7. Also, lirector of special programs Contact persomel ~
seMCeS (2-2558). Extended decdlie: Sept. 14.
WBGU-TV: Assistant operalionfTV mmputer services manager. Deadline: Aug. 31.
diraclDr ol promotion en! ptm&ic relations. Deadnl: 5epL 15. For bolh positiOl IS contact Sam
RanMez (2-2558)..
t
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and endorsement by the college dean,
nominators should forward the name(s)
with a brief memo describing the nomi.nee's qualifications for the position and a
statement about his or her availability
during the spring 1991 semester (or acceptable equivalent time frame) and supporting documentation to Gratch, cJo
Norma Stickler, acaCJernic affairs. 230
McFall Center.

.'

For sale
The University architects"s office has a
Bruning PDBO blueprint machine for sale.
For more information. contact the office at
372-2511.
The University Bookstore currently is
holding an electronic sale through Sept 7
at their location in the Student Services
Building.
The Office of Student Activities and
Orientation has for sale to anyone
interested the following items: one AB
Dick mimeograph machine (Model 530),
and one AB Dick electronic stencil maker
{Model 592) with supplies induded. For
more information, contact Becky Lentz at
372-2843.

Datebook
Tuesday, Sept. 4
Art Exhibit, "A Cullural Exchange: ShaanxiOhio FaD '90," featuring a rrual and folk aafts
from Shaanxi Province in the People's Republic
ot Cilina, lhrough Sept. 19, Fine Arts Galery_
GaDery hours are 9 a.m.-4:30 p.m. Monday
through Friday and 2·5 p.m. Sundays. Closed
Labor Day. Free.
Photography Exhibit, a one-man show by
Charles Corbeil Sr.• black and white en! a:Jlor
photos depictil IQ nature and archilec:.Ue,
through Oct. 18, Firelands Art Galery.
Firelands College. Gallery hours are 9 a.m.- 8
p.m. Mondaylhrough Ttusday, en! 9 am.-5

pm.Friday.Free
Eating Disordas ~ session 110pic is
'.'\Yh31lsAnEatingDisolder?,"8 p.m., FaaJlty
Lounge, University Urion. \WI be followed by
three more sessions on Tuesday nights.

Wednesday, Sept. 5

The following ad11i11is11ative positiOlis are available:

'

Anrone who missed the July performances of the summer musical theatre production of Rodgers~ Hamr71f!rstein's "Carouser can enjoy its encore performances Thursday, Friday and Saturday (Sept. 6. 7 and 8). Curtain time is 8 p.m. in
Kobacker Hall of the Moore Musical Arts Center. The popular show, now celebrating its 45th year. features such beloved songs as "June is Bustin' Out All Over,· "If
I Loved You" and "You'll Never Walk Alone.· Producer and director F. Eugene
D~ahl of the College of Musical Arts has assmebled more than 50 community
residents. faculty and students for the show. Reserved seat tickets are priced at
$5. $7 and $9. Group rates are available. The Moore Musical Arts Center box
office is open from noon to 5 p.m. weekdays. Tickets can be reserved by calling
372-8171.

Nominatrons solicited for visiting professor

It will be the responsibility of the
receiving o~ization to arrange the

Bowling Green State University

Permit No. 1
Bowling Green. Ohio

September 10, 1990

'

emphasize the needlework tradition of the
Baoji region of Shaanxi, a Seat of high
culture during the Tang Dynasty.
Selected for display by Tchai Tingshui,
curator of the Baoji Municipal Gallery, the
pieces indude a large. umbrella designed
by craftswoman Lu Rangkuo and embroiNominations for the position of Distindered by numerous contributing artists.
guished Visiting Professor for the 1991
The exhibit also includes videotapes
spring semester are currently being solicthat show ttle region where the
ited.
craftspeople live as well as their studios
According to Bonnie Gratch, chair of the
and techniques.
Distinguished
Visiting Professor CommitThe exhibition, which is entitled "A Cul·
tee.
this
year
the
funds for the position
tural Exchange: Shaanxi-Ohio Fall '90,"
have
been
targeted
for a professor from
can be viewed between 9 a.m.-4:30 p.m.
Monday through Friday and from 2-5 p.m. · an under-represented minority group (e.g.
African-American. Hispanic or native
on Sundays. Admission is free:
As part of the exchange four Ohio artists American Indian).
Due to the short lead time, Gratch said it
will visit Shaanxi in mid-September,
may be difficult to find a suitable person
according to Jacqueline Nathan, director
for the spring semester. Anyone considerof the Fine Arts Gallery. Four Chinese
ing making a nomination should promptly
artists are expected to visit Ohio and
the information no later than
forward
present a series of lectures in October
Friday. Sept. 28.
and early November at a number of
Suggested criteria are for candidates:
institutions, induding Bowling Green .
-To
be distinguished and recognized
The artist exchange is being supported
for
preeminence
in the field of specializaby a consortium of 11 institutions and ortion;
ganizations. induding the Artists' Organi-To be able to teach and/or engage in
zation and the Ohio Arts Council.
scholarly/creative activities at the undergraduate/graduate level;
-To be able to make a significant
Computer Services has for disposal a
contribution to the intellectuaVcreative life
CPT 8535 Word Processing System and
at the University by formal and informal
CPT Rotary VIII printer with multi-bin
interactions with students, faculty and
sheetfeeder along with all necessary
staff;
documentation. The equipment will be
-To be a member of an under-repregiven free to any interested department or
sented minority group.
office.
After cfrscussion at the department level

Faculty I Staff positions

•
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Open Forums with the Plesideld, students

can meet and tal( with President Olscamp,
noon-1 p.m., Chart Room. 221 Mc:Fal Center.

Sa•••s.

Computer Sentces
"General
Overview of~ Faciities," 3:30-5 p.m.
Cal 372-2102 to register or cal Bob Fyfe al
372-2103 for mor8 idonnatiolL
Fewell cwd Sates, opens its season with
Kapeure, a Chicago-based aural arts performance ensemble. a p.m.. Bryan Recital Hal,
Moore Mosical Arts Center. Tickets can be
reserved by caling 372-8171.

Thursday, Sept. 6
Open Auditions, for the firelands Colege

produclion of "The Noble Spaniard," 6-9 p.m.,
McBride Auditorium. Firelands. The play will be
presented Oct. 25-27. For more information,

caD 433-5560.
Theatre Pres e 1tation, "Carousel," B pm.•
Kobacker HaB, Moore Musical Arts Center. For
ticket information, can 312-a111.

Friday, Sept. 7
Ecoliomk:s Colloquium Series, "Choosing

a Government Discount Rate: An Alternative
Approach; by Dr. James Quirk, Califomia
lnsti1ute of Ted a IOlogy. 3-4:30 p.m., 4000 Business Adl1 mlisbation Building. Background material wiD be avaiable in 301 Business Administration.
Open Auditions, for the Firelands College _
production of "The Noble Spaniard," 6-9 p.m.,

McBride Auditorium, Firelands. For more information. call 433-5560.

11-ln! Preseutalioo, "Carousel," 8 p.m.,
Kobacker Hal. Moore-Musical Arts Center. For
ticket i11formatio11, cal 372-8171.

Saturday, Sept. 8
Men's and Women's Cross Country, vs.

a

Ohio University en! Marshal, women start al
am., men al 8:30 am., finish line is ~It to
~Track.

Open AudlUollS, for the Firelallds Colege
production ol "The Noble Spaniard,· 9 am.noon. McBride AuditDrium, Firelands. For more
information, cal 433-5560.
F8lcan Foodlell, al Virginia Tech, 7 p.m.
Thealre Pre 11 dalioo, ·carousel," p.m.,

a

Kobacker Hal. Moore Musical Arts Center. For
ticket information, call 372-8171.

Classified Staff Council was
successful in obtaining a direct line of
communication to the Board of
Trustees, but in order to make it effective, council members have to hear
from dassified employees about their
concerns. said Kathy Eninger, chair of
CSC. The remarks came during her
address at the annual Classified Staff
Convocation held Aug. 30 in the
Lenhart Grand Ballroom of the
University Union.
After years of lobbying, CSC, along
with Administrative Staff Council, last
spring was offered the opportunity to
atte~ the tru~ees' monthly Thursday
evemng meetings and to report at the
monthly Friday morning meetings.
"You elected us. Use us. We need
your suggestions and support to be a
str~ and effective council; Eninger
said. "We can't attempt to fix problems
if we don't know what they are.
. "While we continue to have an open
hne of communication with the admini~tration and they are very willing to
hsten to us, the council does not play
politics or talk just to hear ourselves

talk. or maka_decisions based on

__

trying to make the administration look
bad. We make our decisions based on
what is fair and what is right for the
entire dassified staff. We realize we
can't please everyone, bu1 no matter
who you are or where you work we
want you to receive fair and equitable
treatment."
In looking back on the past year,
Eninger said the council was able to
accomplish many goals:
-CSC had representation on
national search committees for the di-

forwarded to Robert Martin, vice president for operations.
-Council members worked with Carl
Cogar, director of the physical plant, to
develop an acceptable sick leave policy

President Olscamp offered glowing
praise to the dassified staff at the
annual convocation held Aug_ 30 in the
Lenhart Grand Ballroom of the
University Union.
"The campus looks phenomenal with
its green lawns and newly refurbished
buildings. It was one of the smoothest
student move ins we've ever had and I
noticecl many of you lending a hand.
~ it was one of the smoothest registrations. I have not had one complaint,"
Olscamp said. "Even the parking
changes have gone well."
This is Olscamp's ninth year as
president of the University and he said
it is the people who make it cflfferent
from previous places where he has
worked.
"People at this University are not
afraid of change," he said. "We have
an obligation to one another at this University. We are responsible for one
~other like a family and that's why I'm
still here after nine years."
The president also emphasized that
employees need to be reminded that
~ach person's job plays an integral role

a previously proposed policy.
-The council opened communication
lines between the Administrative Staff
Counal and Faculty Senate, combining
efforts on issues that mutally affected all
University employees.
CSC also has a full agenda prepared
for the 1990-91 year. Eninger risted some
of the following goals:
-Plans are being made to revise the

what we do here: he said. "The president's job isn't always the most important one on campus. When the
electricity goes out, the electricians are
the most important people. Every day
of my rife the most important people to
me are Marianne Kolbe and Mary
Grant. the seaetaries in my office. who
help me find things on my desk and
keep me organized," he said.

H_undr~ o~ classified employees gathered in Lenhart Grand Ballroom at the
Umversity Umon Aug. 30 for the annual convocation.

rector of the physical plant, assistant
director of the physical plant, director of
public safety, director for affirmative
action and the executive director of
personnel.

u~~~iif~other ~~116i~~~
Student Recreation Center Council, the
University Computing Council and the
Child Care Committee.
-The counal formed a Salary Compensation Committee that has been
instrumental in provicfmg data to obtain a
wage increase that was compatible with
classlfiecl employees.
-A flex time poricy was developed.
-The dassified staff discipline policy
was revised to ensure more consistent
treatment and the new version has been

Continued on page 3
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Continued on page 3

Sexton's dedication earns her 1990 Outstandina Service Award
Chris Sexton, business manager of WBGU·TV, went to the annual Classified Staff
Convocation Aug. 30 like she does every year - except this time she went back to
the office a winner.
During the convocation. it was announced she had been named the recipient of the
1990 Outstanding Classified Staff Award. only the second person ever to be so
honored. She received a $400 award and a plaque.
"As the award was being presented, I sat and listened to what they said about me. I
remember how things were when I first started at the University and I can see how far
we've come. I'm very pleased and proud to be a part of thatjoumey," Sexton said.
Recipients of the award, established last year by Classified Staff Council, are
selected on the basis of job performance, dependability, cooperation, willingness to
serve, innovation, initiative and attitude. The award also recognizes an employee's
commitment to the University, willingness to give uncompensated time to campus
activities, making up work time and assistance to others even when such assistance
is not part of the job.
Imogene Krift. manager of office services, was the first recipient of the award last
year.
Sexton, who has worked at the University for 24 years, was selected from 21
nominees for the award. She began her University career with telephone services and
later moved to auxiliary services where she worked in accounting for.food services.
Before becoming business manager at WBGU-TV in 1981. she was a member of the
internal aucfrting staff in the business office.
In her position at Channel 27, she handles budgets for the station and is involved in
a number of other activities, inducfmg special projects such as WBGU-lV's 25th
anniversary celebration, writing grant proposals for documentary productions and
supervising student staff.
In nominating her for recognition, colleagues descnbed Sexton's time on the job as
"prime time, not idle time. She has a busy, productive mind which is always working,
innovating, initiating new ideas for goals and processes to meet goals_·
She also was praised for her loyalty to and concern for the weHare of the University_
Her service has included being a member and, during the 1981-82 academic year,
being chair of Classified Staff Council as wen as serving on campus groups such as
the 309 Committee.
One colleague noted that she has "the drive to make recil contributions; while an·
other added, "Her commitment to WBGU-TV and Bowling Green State University is
exemplary."

Chris Sexton (right). recipient of the 1990 Outstanding Service Award, receives a
plaque from Carol Kreienkamp. chair of the selection committee, during the annual
Classified Staff Convocation held Aug. 30.

---------------------

me.

·rm not sure what I would have done

to help you, if anything."

Davis' poem appears in the book.
Breaking the Silence, along with many
other powerful pieces produced by
University students in the form of
essays, stories, poetry and artwork. The
book itself was put together entirely by
students last spring in response to a
class they took entitled "Literature of the
Holocaust and Genocide.•
The course was aeated by Dr.
Thomas Klein, English, following the
success of the Great Ideas class where
students learn about five great ideas or
intellectual revolutions. "After having
taught Great Ideas, I came to realize
that we were always talking about the
successes of civilization, the high
points." Klein said. "It was obviously
important to represent the low points as
well since we are living in some of the
most violent and barbaric times in
history."
Initially, Klein thought the subject of
the holocaust and genocide could be incorporated into the Great Ideas course.
But upon studying the subject through
books and at conferences. he saw the
volume and moral weight of the material
could be a course in its own right
In the class. the students study four
contemporary genocides: the holocaust.
the Soviet Gulag, the Cambodian genocide or the killings of the Native Americans and the Turkish/Armenians or the
Argentines. They read books on the
subjects, watch films and listen to the
words of survivors. And when they leave
the dass, their emotions have been

.

-~~....t~.J~~...........~
know about these periods of history,"
Klein said. "We've practiced silence for
a number of years. History is written by
the victors who don't like to talk about
the downtrodden. Most high school texts
don't discuss genocides or if they do, it's
only in a few sentences:
Despite their naivete, when the course
was first offered in the spring of 1989,
so many students signed up that a

··;e··.-

second section had to be added. Why the
interest in such a depressing subject?
"Students realize we live in very violent
times and they aave some kind of acknowledgement of that violence," Klein
explained. "They want to talk about it and
face it"
Writing assignments are an important
part of the course. to be used as an outlet
for feelings and emotions, and to be used
as indicators for Klein of what the
students are actually thinking. h was
these materials that students could submit
for publication in the book.
"The idea for the book arose because
the writing the students were doing was
so overpowering. Their witness was so
critical. it had to be preserved.· Klein said.
The following poen'I is another example
of some of the works. h was written by
Watter Squire who graduated last spring
and is now a graduate a5Sistant at
Kansas State University.

Dr. Suzanne Crawford has been named
dean for continuing education and
summer programs. Dr. Eloise
Clark. vice president for academic
affairs, has
a11nounced.

She succeeds
Dr. Ramona
Cormier, who
re:ired in Decem·
ber.
"The saeening
oommittee in its
Suzanne Crawford
recommendation
of Dr. Crawford noted that they found her
'to be enthusiastic, perceptive, intelligent
and highly qualified for the position',"
Clark said. "She is interested in providing
a high quality educational experience for
student populations such as transfer
students, summer freshmen and nontradi·
tional students .•
Crawford's work in continuing education
for the past several years has given her a
strong background from which to lead the
unit, Clark said. "She has a proven record
of pursuing external contacts that will lead
to grants or other innovative educational
programs. I look forward to her continuing
contnbutions in furthering the educational
goals of the University," she said.
Crawford has served as interim dean of
continuing education and summer
programs since January. Prior to that. she
was director of training and conferences
in the continuing education program since

·--..:.

And They Killed My God

My god is no different from yours:
he is good, just and merciful;
but my god is dead.
He had been suffering for a long, long
time;
people had tried to kill him to save
themselves from morality.
Their freedom would be found in his
mortality.

This graphic, which appears in the book.

I am left godless.
I am helpless. hopeless.
I tiave no soul.
. ____ _

Even after the class concluded; Klein
frequently sees his former students. They
come to his office wiL'l articles on the
holocaust or other genocides. "h gets into
their souls," Klein said. "They are no
longer willing to sit by as bystanders.
"Students today are getting a bum rap
that they care only about themselves.
These students certainly want to be taken
seriously. I think this book is proof of that"
Although printed only for campus
distribution, the book has received wide
acclaim. Klein sent copies of the book to
several organizations he thought would be
interested in it and received enthusiastic
response. Dr. Gerald Margolis, director of

Others wrote about dreams they had or
their own persecutions, such as one writer
who revealed her lesbianism. Much of the
artwork is dark, sad, lonely and haunting.
In producing the book, students not only
did all the selecting. writing. editing,
typesetting, design and artwork, but they
funded most of il Once it was published,
Klein said many dass members bought
more than one copy of the $10 book.

Angeles which is named after the famous
Nazi hunter, said he was "moved by the
commitment to remember. In an era of
rising antisemitism and racial violence
worldwide, it is most commendable to find
a 'small town' educating itseH and others
to the dangers of intolerance; he wrote.
Letters also were received by the U.S.
Holocaust Memorial Council and from the
editors of Martyrdom and Resistance, a

Even a god is not in complete control of
his aeation;
he can die by gunfire, hanging, or aemation.
They killed my god at Auschwitz.
Treblinka, Sobibor, Majdanek.
Babi Var, Chelmno.
They hanged him on a tree,
they buried him in a mass grave.
they burned him in an oven.

Ult: i:IITTIUU YYn:::>t:tlllldf Otml~ in
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was drawn by Christine Engel.
newspaper published for survivors of the
holocaust
The fate of any future books on the
subject is in limbo. Klein plans to teach
the course again next spring, but then
will take some time off because the
dass has left him, too, emotionally
drained. Most students who took the
course would admit the book was an
important part of the course. It became
a collection point for their thoughts and
i:oncems, so that their efforts were not
in vain.
But most importantly, the book's
editors hoped the project would move
c:md ~1Jt;C1lt: uU1t:1:s. "Although the goal
of keeping the history of atrocity alive
often seems overwhelming - considering the threat of Revisionists and the
perhaps even more threatening
presence of indifference - our hope is
that these writings will, in some small
way, counter such forces, and prevent
us from ever having to relearn the
painful lessons of our past,· they wrote
in the book's foreword.

~·
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Bright Ideas program replaces SOS and will offer a monthly award
Bright Ideas is the name of the new
program that is replacing the former
Share of Savings program. A committee
has spent the last several months
developing the new program which will reward dassified employees on a monthly
basis for suggestions that generate ccistsavings or revenue in the workplace.
Chris Seldon, chair of the committee,
said Bright Ideas was designed to
stimulate more participation. Each month
the committee will review all the ideas
submitted and reward a $100 savings
bond for the best one.
"Basically, we've changed to an idea
program, not an implementation program,w
Seldon said. "The problem with the SOS
program is it took so long to review each
idea to see if it would work and actually
save or generate money. It could take up
to six months to look at just or.e idea
Bright Ideas is based on the merit of the
idea itself, not whether the University
actually implements it or not•
The committee Will select ideas based
on whether they appear workable and it is
hoped that departments Will seriously
COi !Sider using the ideas.
Sexton said she thinks the new program
wil encourage more classified staff to
sUJmit ideas beca• ise they will have a
better chance at being rewarded. In the
two years that the SOS program existed,
.only three ideas received cash awards.

Bright
Ideas
Generated

By Classified Staff
Since monetary awards in the first
program were based on the amount of
revenue or savings they generated, the
committee had to conduct detailed cost
analysis studies before selecting an idea
Also, a department had to agree to
implement the idea
-People became a little discouraged

when they saw how long it took and how
infrequently awards were presented,·
Sexton said. "This offers a monthly award
as long as there are ideas submitted."
Funcfmg for the savings bonds has been
provided by each vice presidential area.
To submit an idea, employees should
contact Dean Gerkens. program coordina·
tor, at 372-7987 to obtain a suggestion
form. Classified staff can submit as many
suggestions as he or she wants and joint
suggestions must be signed by all suggestors. Awards made on joint suggestions will be divided equally.
The following guidelines indicate types
of suggestions that will not be considered
for an award:
-Vague statements that merely
propose an improvement without indicat·
ing how it can be put into effect. Example:
Rearrange the stock room.
-Suggestions that point out a defi·
ciency in normal maintenance. Example:
Replace the light bulbs.
-suggestions that have previously
been submitted within the fiscal year (July
1 through June 30) or have been previously selected for awards.
-5uggestions proposing an improWment that is already planned, as evi-_
denced in writing.
~requests for SI tpplies or

before permitting suggestions on the subject. However, such periods should be
generally rimited to six months.
-Suggestions that call for a return to an
estabrlShed procedure already stated in
writing.
-Ideas that are related to the employee's position description. An example
of ineligibility would be a purchasing agen
whose job it is to find the best price. How·
ever, the employee would be eligible for
an award for suggestions unrelated to his
or her job.
Sexton said anyone who has any doubts
about the eligibility of an idea should go
ahead and apply. Ideas can be C:reative.
"They don't always have to suggest things
that will show a profit we·re also looking
for ideas such as how to make it a safer
work environment," Seldon said.

services.

Interested participants should contact
the Research Services Office if they are
interested in attending or for more
information. Returning facu!tY also are
welcome.

- ·Subjects under a •suggestions

moratorium." On newly implemented
systems or projects, there may be a need
for a trial period to "work out the bugs"

Faculty welcomed
A welcoming orientation for new facuhy
wiD be held at 2:30 p.m. Sept 21 in the
Alumni Room of the University Union.
Topics_ to be covered include: funding
source opportunities frntemal and
external), proposal and budget development. BGSU review and approval procedures and Fawlty Research Committee

1986. She also taught as an adjunct as·
sistant professor of college student
personnel classes focusing on aduh
students.
She joined the University staff in 1974,
eventually serving as director of the
Center for Continued Learning. In 1982,
she was named to a three-year term as
the affirmative action officer.
A graduate of the University of Illinois,
she received a maste(s degree in
guidance and c:ouseling from the University of Wisconsin and received her
doctorate from Bowling Green. Before
coming to the University, Crawford served
as assistant dean of women and assistant
dean of students at the University of Kan·
sas and Rhode Island College, respectively.

Active in several professional organizations, Crawford is the Ohio coordinator of
the American Council on Education
National Identification Program for
Women in Higher Education. She also is
a member of the Ohio Council on Higher
Education, the National University
Continuing Education Association and the
Ohio Association of Women Deans and
Counselors.
In addition, she is active in a number of
civic groups.
In 1981, Crawford was named the first
recipient of the Michael R. Ferrari Award
and in 1987 she received the Hollis A.
Moore Award. Both awards recognize
outstanding contributions to the University.

Learn to use computers in libraries

Staff can earn $100 savings bond

A good idea just got better. Now, in
order to succeed, it needs other people to
start generating good ideas.

_

Suzanne Crawford is named
dean of continuing education

From class on genocide, students produce book where souls are bared
Micky Davis' life didn't even begin until
25 years after the holocaust and yet she
has feh its terror.
"I'm awake in hope that this will
not happen
to anyone else, but it is.
I see the importance of your lesson,
your experience," she writes in a poem
entitled "Innocent Killers."
"I'm awake in horror as I question what
role I would have played had it been

----- _____ ......

BGSU libraries is offering a series of
demonstrations this semester to introduce
patrons to the various computerized
systems that can make researching an
easier process. For more information. or
to sign up for a free demonstration, call
372-2362.
Courses to be offered are:
"LS/2 and Dialup LSl2w will be from 4-5
p.m. Oct. 3. LS/2, BGSU Libraries' online
catalog. can be searched in the library
and from home or office computers using
a modem. The session will focus an
methods to make searching more
complete and efficient.

area of Jerome library. Anyone interested
in education and related fields will benefit
from this seminar.
"PsycllT (and ERIC)" will be from 3:305 p.m. Oct. 17. PsycUT, the computerized
equivalent of "Psychological Abstracts, w
covers all years after 1974. It is located in
the reference area of Jerome library.
Basic concepts and searching techniques
will be demonstrated in this session.

"Beyond BGSU: OCLC and library
Catalogs Over the lntemer will be from 45 p.m. Oct. 10. This demonstration will
introduce a database containing the
records of more than 5,000 libraries
nationwide and overseas. Participants
also will learn how to search the catalogs
of some major research libraries using
their own computers.
"ERIC (and PsycLrrr will be from 3:305 p.m. Oct. 16. ERIC is an invaluable
database indexing education journals
since 1966. This compact cfisc based
system can be searched in the reference

The National Science Foundation will
test its new Science and Technology
Information System (STIS) at the University before it is released to the general
research community.

Funding is available
.

"

·'

Research funding from the 1990-91
BiomecflCal Research Support Grant
(BRSG) is now available. Facuhy engaged in biomedically-related research
are eligible to apply for funding from the
Research Services Office.
Priority will be given to investigators who
propose new biomedical projects which
show promise of attracting larger and
continuing extramural funding. lnvestiga·
tors proposing to explore new research
_ ideas. to meet special needS for their ongoing research, establish central research
facilities or modernize their program are
encouraged to apply.
Awards normally will be limited to a
maximum of $3,000. Applications are due
Oct. 1 for projects to be conducted from ·
Nov. 1 through Aprll 30.

Vehicles are needed
for Oct. 4 parade
The University's homecoming commit·
tee is in need of convertibles, T-Top cars
and jeeps to escort campus and community dignitaries in this year's parade.
Anyone owning such a vehicle interested in loaning it for use in the parade
which wiD be from 5:45-7:15 p.m. Oct. 4,
should contact Eric Blue at 354-5850 or
the student activities office at 372-2843.

grants.

·~--

NSF system to be
tested on campus

NSF electronic communications are accessible before printed pubfications. A
reader may search the text of documents
by keyword and by topic interactively and

display them online. Documents may be
copied (or downloaded or transferred)
immediately.
The publications database includes
regular publications, such as the NSF
Bulletin, program announcements, the
Guide to Programs. lists of NSF publica·
tions and films, press releases, reports of
Congressional activity related to science
and technology and summaries of longer
studies, reports and surveys. A description of all active NSF-awarded research
projects (including abstracts) is paired
with a software product which performs
full test retrieval.

For more information about trying STIS,
including instructions for"connecting and
logging on to the NSF computer, call the
research services office. The host is
accessible through dial-up lines or
through the "telner remote log-in across
Internet on OPIE, TRAPPER or ANDY.
The software requires that you emulate a
VT100 terminal.

Firelands has speakers
The 1990-91 Farelands College Speakers Bureau brochure has been published.
More than 30 facuhy and staff are available to speak to area dubs. organizations
and schools on topics ranging from
environmental ethics to stress management.

For more information about the bureau
or to obtain a copy, contact the Office of
CoRege Relations at 433-5560 or (800)
322-4787, ext. 286.

The Classified Staff Council Scholarship Committee awarded four $125 scholarships to classified staff or their dependents this year at the annual convocation.
Receiving the awards were (from left) Jane Baste/ Myers, admissions; Joyce Hyslop,
business administration; Richard Biggins, son of Sharon Biggins, physical plant; and
Gregory Woods, whose mother Christine Woods, residential services, is standing in
for him.

Symposium tapes are available for staff
Facuhy and staff are invited to take
advantage of the availability of videotapes
from the Facuhy Development Symposiums held in 1988 and 1989.
The following videotapes and their call
numbers are available in the reserve room
of Jerome Library: "Information Literacy:
The Library's Role in Instructional
lmprovement,w by Dr. Sharon Rogers, VC
533; "Integrating Professional and liberal
Education,w by Dr. Joan Stark. VC 534;
"Grab Them Wrth Graphics," by Dr. Keith
Bernhard and Ronald Coleman, VC 535;
"Video Improved Performance.w by Dr.

Gene Poor, VC 536; "CAD. Can!,w by
Bonnie Woods and Dr. Ernest Ezell, VC
537; and "Making the Grade,w VC 538.
Also, "It's Only Make Believe, But h
Works,w by Dr. Mark Bennion, VC 539;
"TV: Your Time Machine," by Dr. Donald
Scherer, Dr. Robert Boughton, Dr.
Cynthia Stong and Dr. Robert Reed, VC
540; "What's the Right Technology,w by
Dr. John Hirschbuhl, VC 541; "The
Leading Edge of Teaching," by Dr. John
Hirschbuhl, two parts, VC 542; and
"Computer Heaven; by Dale Schroeder.
VC543.

University in January 1989, he said this
past year has been one of building relationships with staff and building new
leadership in the operations area
"This has been an active year.w he said.
"For me. it meant building relationships
with my own staff. and with employees as
individuals and in groups.w
Martin discussed what he called the
"Fwe Cs, wwhich are the key elements in a
successful work environment: coopera-The Salary Compensation Committee
tion, communication, consistency,
will continue refinement of the wage
survey for determination of market values · aedibility and challenge.
and oversee the second segment of the
Cooperation and communication are the
wage adjustment when the funds become
two
elements needed for a successful
available.
woridng relationship. Consistency in work
-Next June, the council will host the
methods and resuhs is what employees
first state-wide conference for classified
should strive for. Credibility is important in
employees from six Ohio universities.
working with other areas on campus and
Issues that affect classified staff across
Ohio wiU be cftSa rssed and the conference challenge indicates that everything an
employee does presents an opportunity.
will try to develop better communication
"I now challenge you to make this
between these groups in order to improve
the working concfrtions for each employee. decade one where you will excel. Put forth
your best effort because this is going to
Robert Martin, vice president for
be a significant decade.w Martin said,
operations, also addressed the audience,
noting this year will complete the 80th
saying he recognized many more familiar
year of the founding of the University.
faces this year. Having joined the
performance evaluation and implement
the conversion of a portion of classified
sick leave into personal time.
-The discipline process will be carefully
monitored, as will training programs for all
dassified staff, particularfy those who are
required to work with dangerous chemicals or in areas where radiation is
present.

In order to function smoothly, the
University depends on cooperation, the
president said. In reviewing the upcoming
year. enrollment is going to be one of the
University's biggest concerns and all of
the campus' staff can have an effect on
the students who already attend BGSU.
The pool of students between the ages
of 18 and 24 is shrinking which means the
number of people applying to universities
during the next decade is expected to
drop drastically. Admissions offices
aaoss the country will be focusing on new
methods to attract students to their
institutions and retention will become
more important
"We've been aware of this trend and are
prepared for it,wOlscamp said. "But all of
yoo can help. Let's show our students we
aren't mouthing slogans when we say ·we
Care'. Hwe can prove to them that we do
care, the students will tell their friends and
others what a good place this is and they
too will want to come here."
Despite the smaDer numbers of potential
students, Olscamp said he does not want
to keep Bowling Green's freshman class
full at the expense of the quality of the entering student body. In recent years. the
University has been raising the standards
of its admissions in order to raise the

quality of the student body. The minimum
ACT and SAT scores have been in·
creased. more scholarships have been
offered and more National Merit Scholars
are attending the University than ever
before.
To counteract the dwindling numbers.
Olscamp said the University will be
recruiting more non-traditional. minority,
out-of-state or transfer students.
The presidem also reviewed with the audience progress the University has made
in the past year and issues it will be facing
during the neld academic year.
One concern of his is the possibility of
another tuition cap that may be imposed
on state institutions by the legislature.
Students approve of these caps because
it appears to put a limit on the cost of
higher education. but Olscamp said the
caps are a "terrible mistake. w
"The state has not funded education
weD in Ohio and when it imposes these
caps, it takes away the authority of our
Board of Trustees. When that authority is
taken away, it harms the University,. he
said. "ft's up to the local authority to
satisfy regional needs and they should
have the autonomy to do it. H you have a
chance to tal< to your legislator, tell him
we want no new caps put on tuition.·

•
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me.

·rm not sure what I would have done

to help you, if anything."

Davis' poem appears in the book.
Breaking the Silence, along with many
other powerful pieces produced by
University students in the form of
essays, stories, poetry and artwork. The
book itself was put together entirely by
students last spring in response to a
class they took entitled "Literature of the
Holocaust and Genocide.•
The course was aeated by Dr.
Thomas Klein, English, following the
success of the Great Ideas class where
students learn about five great ideas or
intellectual revolutions. "After having
taught Great Ideas, I came to realize
that we were always talking about the
successes of civilization, the high
points." Klein said. "It was obviously
important to represent the low points as
well since we are living in some of the
most violent and barbaric times in
history."
Initially, Klein thought the subject of
the holocaust and genocide could be incorporated into the Great Ideas course.
But upon studying the subject through
books and at conferences. he saw the
volume and moral weight of the material
could be a course in its own right
In the class. the students study four
contemporary genocides: the holocaust.
the Soviet Gulag, the Cambodian genocide or the killings of the Native Americans and the Turkish/Armenians or the
Argentines. They read books on the
subjects, watch films and listen to the
words of survivors. And when they leave
the dass, their emotions have been

.

-~~....t~.J~~...........~
know about these periods of history,"
Klein said. "We've practiced silence for
a number of years. History is written by
the victors who don't like to talk about
the downtrodden. Most high school texts
don't discuss genocides or if they do, it's
only in a few sentences:
Despite their naivete, when the course
was first offered in the spring of 1989,
so many students signed up that a

··;e··.-

second section had to be added. Why the
interest in such a depressing subject?
"Students realize we live in very violent
times and they aave some kind of acknowledgement of that violence," Klein
explained. "They want to talk about it and
face it"
Writing assignments are an important
part of the course. to be used as an outlet
for feelings and emotions, and to be used
as indicators for Klein of what the
students are actually thinking. h was
these materials that students could submit
for publication in the book.
"The idea for the book arose because
the writing the students were doing was
so overpowering. Their witness was so
critical. it had to be preserved.· Klein said.
The following poen'I is another example
of some of the works. h was written by
Watter Squire who graduated last spring
and is now a graduate a5Sistant at
Kansas State University.

Dr. Suzanne Crawford has been named
dean for continuing education and
summer programs. Dr. Eloise
Clark. vice president for academic
affairs, has
a11nounced.

She succeeds
Dr. Ramona
Cormier, who
re:ired in Decem·
ber.
"The saeening
oommittee in its
Suzanne Crawford
recommendation
of Dr. Crawford noted that they found her
'to be enthusiastic, perceptive, intelligent
and highly qualified for the position',"
Clark said. "She is interested in providing
a high quality educational experience for
student populations such as transfer
students, summer freshmen and nontradi·
tional students .•
Crawford's work in continuing education
for the past several years has given her a
strong background from which to lead the
unit, Clark said. "She has a proven record
of pursuing external contacts that will lead
to grants or other innovative educational
programs. I look forward to her continuing
contnbutions in furthering the educational
goals of the University," she said.
Crawford has served as interim dean of
continuing education and summer
programs since January. Prior to that. she
was director of training and conferences
in the continuing education program since

·--..:.

And They Killed My God

My god is no different from yours:
he is good, just and merciful;
but my god is dead.
He had been suffering for a long, long
time;
people had tried to kill him to save
themselves from morality.
Their freedom would be found in his
mortality.

This graphic, which appears in the book.

I am left godless.
I am helpless. hopeless.
I tiave no soul.
. ____ _

Even after the class concluded; Klein
frequently sees his former students. They
come to his office wiL'l articles on the
holocaust or other genocides. "h gets into
their souls," Klein said. "They are no
longer willing to sit by as bystanders.
"Students today are getting a bum rap
that they care only about themselves.
These students certainly want to be taken
seriously. I think this book is proof of that"
Although printed only for campus
distribution, the book has received wide
acclaim. Klein sent copies of the book to
several organizations he thought would be
interested in it and received enthusiastic
response. Dr. Gerald Margolis, director of

Others wrote about dreams they had or
their own persecutions, such as one writer
who revealed her lesbianism. Much of the
artwork is dark, sad, lonely and haunting.
In producing the book, students not only
did all the selecting. writing. editing,
typesetting, design and artwork, but they
funded most of il Once it was published,
Klein said many dass members bought
more than one copy of the $10 book.

Angeles which is named after the famous
Nazi hunter, said he was "moved by the
commitment to remember. In an era of
rising antisemitism and racial violence
worldwide, it is most commendable to find
a 'small town' educating itseH and others
to the dangers of intolerance; he wrote.
Letters also were received by the U.S.
Holocaust Memorial Council and from the
editors of Martyrdom and Resistance, a

Even a god is not in complete control of
his aeation;
he can die by gunfire, hanging, or aemation.
They killed my god at Auschwitz.
Treblinka, Sobibor, Majdanek.
Babi Var, Chelmno.
They hanged him on a tree,
they buried him in a mass grave.
they burned him in an oven.
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was drawn by Christine Engel.
newspaper published for survivors of the
holocaust
The fate of any future books on the
subject is in limbo. Klein plans to teach
the course again next spring, but then
will take some time off because the
dass has left him, too, emotionally
drained. Most students who took the
course would admit the book was an
important part of the course. It became
a collection point for their thoughts and
i:oncems, so that their efforts were not
in vain.
But most importantly, the book's
editors hoped the project would move
c:md ~1Jt;C1lt: uU1t:1:s. "Although the goal
of keeping the history of atrocity alive
often seems overwhelming - considering the threat of Revisionists and the
perhaps even more threatening
presence of indifference - our hope is
that these writings will, in some small
way, counter such forces, and prevent
us from ever having to relearn the
painful lessons of our past,· they wrote
in the book's foreword.
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Bright Ideas program replaces SOS and will offer a monthly award
Bright Ideas is the name of the new
program that is replacing the former
Share of Savings program. A committee
has spent the last several months
developing the new program which will reward dassified employees on a monthly
basis for suggestions that generate ccistsavings or revenue in the workplace.
Chris Seldon, chair of the committee,
said Bright Ideas was designed to
stimulate more participation. Each month
the committee will review all the ideas
submitted and reward a $100 savings
bond for the best one.
"Basically, we've changed to an idea
program, not an implementation program,w
Seldon said. "The problem with the SOS
program is it took so long to review each
idea to see if it would work and actually
save or generate money. It could take up
to six months to look at just or.e idea
Bright Ideas is based on the merit of the
idea itself, not whether the University
actually implements it or not•
The committee Will select ideas based
on whether they appear workable and it is
hoped that departments Will seriously
COi !Sider using the ideas.
Sexton said she thinks the new program
wil encourage more classified staff to
sUJmit ideas beca• ise they will have a
better chance at being rewarded. In the
two years that the SOS program existed,
.only three ideas received cash awards.

Bright
Ideas
Generated

By Classified Staff
Since monetary awards in the first
program were based on the amount of
revenue or savings they generated, the
committee had to conduct detailed cost
analysis studies before selecting an idea
Also, a department had to agree to
implement the idea
-People became a little discouraged

when they saw how long it took and how
infrequently awards were presented,·
Sexton said. "This offers a monthly award
as long as there are ideas submitted."
Funcfmg for the savings bonds has been
provided by each vice presidential area.
To submit an idea, employees should
contact Dean Gerkens. program coordina·
tor, at 372-7987 to obtain a suggestion
form. Classified staff can submit as many
suggestions as he or she wants and joint
suggestions must be signed by all suggestors. Awards made on joint suggestions will be divided equally.
The following guidelines indicate types
of suggestions that will not be considered
for an award:
-Vague statements that merely
propose an improvement without indicat·
ing how it can be put into effect. Example:
Rearrange the stock room.
-Suggestions that point out a defi·
ciency in normal maintenance. Example:
Replace the light bulbs.
-suggestions that have previously
been submitted within the fiscal year (July
1 through June 30) or have been previously selected for awards.
-5uggestions proposing an improWment that is already planned, as evi-_
denced in writing.
~requests for SI tpplies or

before permitting suggestions on the subject. However, such periods should be
generally rimited to six months.
-Suggestions that call for a return to an
estabrlShed procedure already stated in
writing.
-Ideas that are related to the employee's position description. An example
of ineligibility would be a purchasing agen
whose job it is to find the best price. How·
ever, the employee would be eligible for
an award for suggestions unrelated to his
or her job.
Sexton said anyone who has any doubts
about the eligibility of an idea should go
ahead and apply. Ideas can be C:reative.
"They don't always have to suggest things
that will show a profit we·re also looking
for ideas such as how to make it a safer
work environment," Seldon said.

services.

Interested participants should contact
the Research Services Office if they are
interested in attending or for more
information. Returning facu!tY also are
welcome.

- ·Subjects under a •suggestions

moratorium." On newly implemented
systems or projects, there may be a need
for a trial period to "work out the bugs"

Faculty welcomed
A welcoming orientation for new facuhy
wiD be held at 2:30 p.m. Sept 21 in the
Alumni Room of the University Union.
Topics_ to be covered include: funding
source opportunities frntemal and
external), proposal and budget development. BGSU review and approval procedures and Fawlty Research Committee

1986. She also taught as an adjunct as·
sistant professor of college student
personnel classes focusing on aduh
students.
She joined the University staff in 1974,
eventually serving as director of the
Center for Continued Learning. In 1982,
she was named to a three-year term as
the affirmative action officer.
A graduate of the University of Illinois,
she received a maste(s degree in
guidance and c:ouseling from the University of Wisconsin and received her
doctorate from Bowling Green. Before
coming to the University, Crawford served
as assistant dean of women and assistant
dean of students at the University of Kan·
sas and Rhode Island College, respectively.

Active in several professional organizations, Crawford is the Ohio coordinator of
the American Council on Education
National Identification Program for
Women in Higher Education. She also is
a member of the Ohio Council on Higher
Education, the National University
Continuing Education Association and the
Ohio Association of Women Deans and
Counselors.
In addition, she is active in a number of
civic groups.
In 1981, Crawford was named the first
recipient of the Michael R. Ferrari Award
and in 1987 she received the Hollis A.
Moore Award. Both awards recognize
outstanding contributions to the University.

Learn to use computers in libraries

Staff can earn $100 savings bond

A good idea just got better. Now, in
order to succeed, it needs other people to
start generating good ideas.

_

Suzanne Crawford is named
dean of continuing education

From class on genocide, students produce book where souls are bared
Micky Davis' life didn't even begin until
25 years after the holocaust and yet she
has feh its terror.
"I'm awake in hope that this will
not happen
to anyone else, but it is.
I see the importance of your lesson,
your experience," she writes in a poem
entitled "Innocent Killers."
"I'm awake in horror as I question what
role I would have played had it been

----- _____ ......

BGSU libraries is offering a series of
demonstrations this semester to introduce
patrons to the various computerized
systems that can make researching an
easier process. For more information. or
to sign up for a free demonstration, call
372-2362.
Courses to be offered are:
"LS/2 and Dialup LSl2w will be from 4-5
p.m. Oct. 3. LS/2, BGSU Libraries' online
catalog. can be searched in the library
and from home or office computers using
a modem. The session will focus an
methods to make searching more
complete and efficient.

area of Jerome library. Anyone interested
in education and related fields will benefit
from this seminar.
"PsycllT (and ERIC)" will be from 3:305 p.m. Oct. 17. PsycUT, the computerized
equivalent of "Psychological Abstracts, w
covers all years after 1974. It is located in
the reference area of Jerome library.
Basic concepts and searching techniques
will be demonstrated in this session.

"Beyond BGSU: OCLC and library
Catalogs Over the lntemer will be from 45 p.m. Oct. 10. This demonstration will
introduce a database containing the
records of more than 5,000 libraries
nationwide and overseas. Participants
also will learn how to search the catalogs
of some major research libraries using
their own computers.
"ERIC (and PsycLrrr will be from 3:305 p.m. Oct. 16. ERIC is an invaluable
database indexing education journals
since 1966. This compact cfisc based
system can be searched in the reference

The National Science Foundation will
test its new Science and Technology
Information System (STIS) at the University before it is released to the general
research community.

Funding is available
.

"
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Research funding from the 1990-91
BiomecflCal Research Support Grant
(BRSG) is now available. Facuhy engaged in biomedically-related research
are eligible to apply for funding from the
Research Services Office.
Priority will be given to investigators who
propose new biomedical projects which
show promise of attracting larger and
continuing extramural funding. lnvestiga·
tors proposing to explore new research
_ ideas. to meet special needS for their ongoing research, establish central research
facilities or modernize their program are
encouraged to apply.
Awards normally will be limited to a
maximum of $3,000. Applications are due
Oct. 1 for projects to be conducted from ·
Nov. 1 through Aprll 30.

Vehicles are needed
for Oct. 4 parade
The University's homecoming commit·
tee is in need of convertibles, T-Top cars
and jeeps to escort campus and community dignitaries in this year's parade.
Anyone owning such a vehicle interested in loaning it for use in the parade
which wiD be from 5:45-7:15 p.m. Oct. 4,
should contact Eric Blue at 354-5850 or
the student activities office at 372-2843.

grants.
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NSF system to be
tested on campus

NSF electronic communications are accessible before printed pubfications. A
reader may search the text of documents
by keyword and by topic interactively and

display them online. Documents may be
copied (or downloaded or transferred)
immediately.
The publications database includes
regular publications, such as the NSF
Bulletin, program announcements, the
Guide to Programs. lists of NSF publica·
tions and films, press releases, reports of
Congressional activity related to science
and technology and summaries of longer
studies, reports and surveys. A description of all active NSF-awarded research
projects (including abstracts) is paired
with a software product which performs
full test retrieval.

For more information about trying STIS,
including instructions for"connecting and
logging on to the NSF computer, call the
research services office. The host is
accessible through dial-up lines or
through the "telner remote log-in across
Internet on OPIE, TRAPPER or ANDY.
The software requires that you emulate a
VT100 terminal.

Firelands has speakers
The 1990-91 Farelands College Speakers Bureau brochure has been published.
More than 30 facuhy and staff are available to speak to area dubs. organizations
and schools on topics ranging from
environmental ethics to stress management.

For more information about the bureau
or to obtain a copy, contact the Office of
CoRege Relations at 433-5560 or (800)
322-4787, ext. 286.

The Classified Staff Council Scholarship Committee awarded four $125 scholarships to classified staff or their dependents this year at the annual convocation.
Receiving the awards were (from left) Jane Baste/ Myers, admissions; Joyce Hyslop,
business administration; Richard Biggins, son of Sharon Biggins, physical plant; and
Gregory Woods, whose mother Christine Woods, residential services, is standing in
for him.

Symposium tapes are available for staff
Facuhy and staff are invited to take
advantage of the availability of videotapes
from the Facuhy Development Symposiums held in 1988 and 1989.
The following videotapes and their call
numbers are available in the reserve room
of Jerome Library: "Information Literacy:
The Library's Role in Instructional
lmprovement,w by Dr. Sharon Rogers, VC
533; "Integrating Professional and liberal
Education,w by Dr. Joan Stark. VC 534;
"Grab Them Wrth Graphics," by Dr. Keith
Bernhard and Ronald Coleman, VC 535;
"Video Improved Performance.w by Dr.

Gene Poor, VC 536; "CAD. Can!,w by
Bonnie Woods and Dr. Ernest Ezell, VC
537; and "Making the Grade,w VC 538.
Also, "It's Only Make Believe, But h
Works,w by Dr. Mark Bennion, VC 539;
"TV: Your Time Machine," by Dr. Donald
Scherer, Dr. Robert Boughton, Dr.
Cynthia Stong and Dr. Robert Reed, VC
540; "What's the Right Technology,w by
Dr. John Hirschbuhl, VC 541; "The
Leading Edge of Teaching," by Dr. John
Hirschbuhl, two parts, VC 542; and
"Computer Heaven; by Dale Schroeder.
VC543.

University in January 1989, he said this
past year has been one of building relationships with staff and building new
leadership in the operations area
"This has been an active year.w he said.
"For me. it meant building relationships
with my own staff. and with employees as
individuals and in groups.w
Martin discussed what he called the
"Fwe Cs, wwhich are the key elements in a
successful work environment: coopera-The Salary Compensation Committee
tion, communication, consistency,
will continue refinement of the wage
survey for determination of market values · aedibility and challenge.
and oversee the second segment of the
Cooperation and communication are the
wage adjustment when the funds become
two
elements needed for a successful
available.
woridng relationship. Consistency in work
-Next June, the council will host the
methods and resuhs is what employees
first state-wide conference for classified
should strive for. Credibility is important in
employees from six Ohio universities.
working with other areas on campus and
Issues that affect classified staff across
Ohio wiU be cftSa rssed and the conference challenge indicates that everything an
employee does presents an opportunity.
will try to develop better communication
"I now challenge you to make this
between these groups in order to improve
the working concfrtions for each employee. decade one where you will excel. Put forth
your best effort because this is going to
Robert Martin, vice president for
be a significant decade.w Martin said,
operations, also addressed the audience,
noting this year will complete the 80th
saying he recognized many more familiar
year of the founding of the University.
faces this year. Having joined the
performance evaluation and implement
the conversion of a portion of classified
sick leave into personal time.
-The discipline process will be carefully
monitored, as will training programs for all
dassified staff, particularfy those who are
required to work with dangerous chemicals or in areas where radiation is
present.

In order to function smoothly, the
University depends on cooperation, the
president said. In reviewing the upcoming
year. enrollment is going to be one of the
University's biggest concerns and all of
the campus' staff can have an effect on
the students who already attend BGSU.
The pool of students between the ages
of 18 and 24 is shrinking which means the
number of people applying to universities
during the next decade is expected to
drop drastically. Admissions offices
aaoss the country will be focusing on new
methods to attract students to their
institutions and retention will become
more important
"We've been aware of this trend and are
prepared for it,wOlscamp said. "But all of
yoo can help. Let's show our students we
aren't mouthing slogans when we say ·we
Care'. Hwe can prove to them that we do
care, the students will tell their friends and
others what a good place this is and they
too will want to come here."
Despite the smaDer numbers of potential
students, Olscamp said he does not want
to keep Bowling Green's freshman class
full at the expense of the quality of the entering student body. In recent years. the
University has been raising the standards
of its admissions in order to raise the

quality of the student body. The minimum
ACT and SAT scores have been in·
creased. more scholarships have been
offered and more National Merit Scholars
are attending the University than ever
before.
To counteract the dwindling numbers.
Olscamp said the University will be
recruiting more non-traditional. minority,
out-of-state or transfer students.
The presidem also reviewed with the audience progress the University has made
in the past year and issues it will be facing
during the neld academic year.
One concern of his is the possibility of
another tuition cap that may be imposed
on state institutions by the legislature.
Students approve of these caps because
it appears to put a limit on the cost of
higher education. but Olscamp said the
caps are a "terrible mistake. w
"The state has not funded education
weD in Ohio and when it imposes these
caps, it takes away the authority of our
Board of Trustees. When that authority is
taken away, it harms the University,. he
said. "ft's up to the local authority to
satisfy regional needs and they should
have the autonomy to do it. H you have a
chance to tal< to your legislator, tell him
we want no new caps put on tuition.·

•

Name/title card catalogs retired
cards representing new books filed after
that date. The online catalog was in place
a."ld functioning weU. In the subsequent
two and a haH years, the online system
has been enhanced. upgraded and tested
·for reliability. During the same time, the
nameJtitle catalogs have become more
and more outdated. According to library
personnel, the catalogs became more
misleading thar1 helpful.
Upon the recommendation of the library
administration, the Library Advisory
Committee composed of faculty representatives agreed last spring to retire the
nameltitle catalogs. In July, library personEighteen persons have joined the
nel removed the cards and dispersed the
administrative staff recently at the Univercatalog cases to other units within the
sity. They are: SUzanne Thierry, adminis- library system.
trative assistant. College of Musical Arts;
Anyone with questions about the
Robert Conner, research associate,
change should contact Dr. Rush Miller,
psychology (formerly faculty); Laura Hier,
dean of library and learning resources, or
laboratory technician, biological sciences;
Dennis East. assistant dean. at 372-2856.
Deborah Conklin, executive assistant,
psychology (formerly dassified); Stephen
Charter, reference archivist, Center for
Archival Collections; and Watter Montenegro, manager, compensation
A one-man show by photographer
(formerly dassified).
Charles Corbeil Sr., currently is on display
at the Firelands Art Gallery through Oct
Also, Marshall Rose, director, affirma18.
•
tive action; Michael Vetter, assistant vice
Twenty-five
black and white and color
president, student affairs. residential
photos depicting nature and architecture
services; Kenneth Marable, talent search
are part of the exhibit.
counselor recruiter, college access
programs; Monica carter, Rhonda
Corbeil, a manufacturing manager at
Green, Rick Nash, Patrice Stankovich,
Delco Moraine/NOH, has won several
Christopher Smitherman and Jennifer
photography awards, including "best of
Wesling, all residence hall managers,
show" in the 1989 and 1990 Sandusky
residential services; Claudia Clark,
Register Photo Shows. Some of his work
psychologist, counseling career developalso was displayed at this year's Ohio
ment center; Arto Woodley, assistant to
State Fair.
the vice president for University relations;
In addition, he has had photos published
and Gail Hanson, assistant director of
Own Town Magazine, The Plough
in
development, alumni and development.
North Coast Review, The Ohio Runner
and the book From the Heartlands.
The gallery is open to the public from 9
am.-8 p.m. Monday through Thursday,
and from 9 am.-5 p.m. on Friday.

•

Library and learning resources has
retired the name/title card catalogs in
Jerome Library and the Science Library.
The online catalog, LS/2, officially
replaces the name/title catalog and may
be used for author. title, subject and
keyword searching. For the foreseeable
future, the subject card catalogs will
remain in place and be maintained for use
by faculty and students.
The nameJtitle calalogs in the University
libraries were closed in July 1987, with no
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Positions are filled

Photos displayed
at Fire/ands College

Classified
Employment
Opportunities

New Vacancies
Posting Expiration Date: noon, Friday, Sept.

14.
9-14-1

•
9-14-2

Account Clerk 3
Payrange27
Philosophy Documentation Center
Account Clertl 2

Payrange26

9-14-3

For sale

Account Clertl 1
Payrange4

The University architect's office has a
Bruning PD80 blueprint machine for sale.
For more information, contact the office at
372-2511.

Custodial Work Supervisor
Payrange4
Physical plant
Academic year. part-time

9-14-5

The elevator in University Hall will be
limited for use to handicapped persons
and maintenance staff until Dec. 31 due to
maintenance work on the pump unit
Han<ficapped persons can pick up keys
for the elevator at 101 University Hall.

Academic affairs area budgets
Permanent. part-time

Bursar's office
Permanent. part-time

9-14-4

Elevator restricted
in University Hall

Lab llachinlst 1

Payrange8
CoUege of Technology
(Technology systems)
Temporary. part-time
(Through Aug. 29, 1991)

The Office of Student Activities and
Orientation has for sale to anyone
interested the following items: one AB
Dick mimeograph machine (Model 530),
and one AB Dick electronic stencil maker
(Model 592) with supplies included. For
more information, contact Becky Lentz at
372-2843.

Faculty I Staff positions
15.
Fmance: AssistanVassodate professor (anticipated). Contad Paul Mueller (2-25£"0). Deadline:

Dec. 1.
Arelands College, Humanities Department: Instructor of health physical education and
recreation (temporary, full-time). Contad the Office of the Dean (433-5560). Deadline: Oct 1.
Marfceting: Assistant professor. Contact James West (2-2041 ). Deadline: Sept 30_
The following administrative positions are available:

Animal Research Facilities: Animal research technician. Contad Sam Ramirez (2-2558).
Deadline: Sept. 14.
Intercollegiate Alhletlc:s: Director of academic and regulatory affairs. Contad chair of search
and screening .::ommittee, Clo athletic department (2-2401 ). Deadline: Sept 1o.
Library/Information Services: Reference assistant (tE!fl1>0rlllY, part-time). Cont.ad Bonnie
Gratch (2-2856). Deacline: Sept. 10.
Medical Technology: Medical technologist. MT(ASCP), (tE!fl1>0rlllY, part-time). Contact Robert
Harr (2-8109). Deadline: Sept 15.
Office of llultic:uflural Affairs: Director of special programs. Contact personnel support
services (2-2558). Extended deacl"me: Sept. 14.
,
Social Philosophy and Policy Center: Managing editor. Contact Kory Tilgner (2·2536).
Deadline: Dec. 31.
University Graphic Arts Services: Graphic designef". Contact Sam Ramirez (2-2558).
Deadline: Oct 1.
UnMnity Placemeut Senic:es: Assistant cirector of placement, business and technology.
Contad Sam Ramirez (2-2558). Deadline: Oct 12 or until filed.
WBGU-TV: Assistant operation/TV computer services manager. Deadline: Aug. 31. Also.
cirector of promotion and public relations. Deacline: Sept. 15. For both positions, c:ontad Sam
Ramirez (2-2558).
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Ohio Department of Development awards $250,000 grant

BGSU joins a unique partnershio to produce three-dimensional models
The 1990 United Way Campaign is getting underway on campus as the University's
committee met last week to make plans. Looking over some of the materials are
(seated, from left) Diane Regan, arts and sciences: Chris Esparza, computer
services; Lee Meserve, chair of the committee, biological sciences; and Lynn
Hamway, account representative for United Way; (back, from left) David Hyslop,
business educa.tion; Roger Anderson, political science: Keith Bernhard, VCT; Carrie
Poggiali, student representative; and Fred Turner, loan executive for United Way.

Five more holidays to be observed in 1990
Personnel services reminds University
employees about the holiday schedule for
the remainder of 1990.
Holidays will be observed on Monday,
Nov. 12, Veterans· Day; Thursday, Nov.
22, Thanksgiving Day; Friday, Nov. 23, reassignment of Presidents Day, a floating
holiday; Monday, Dec. 24 reassignment of
Columbus Day, a floating holiday; and
Tuesday, Dec. 25, Christmas Day.
The policy followed if a holiday falls on
Sunday is that it will be observed on the
following Monday and if a holiday falls oil
a Saturday, it will be observed the
preceding Friday.
If a dassified staff member is required to
work on a holiday, in addition to holiday
pay. the employee is entitled to be

compensated at one and one-half times
the hourly rate of pay for time worked or
the employee will receive compensatory
time at one and one-half times the hours
worked. The decision to elect overtime
pay or compensatory time rests with the
employee.

Monitor
The Monitor is published weekly by

the Office of Public Relations for
faculty and staff of Bowling Green
State University. The deadline to
submit material for the Sept. 17 issue
is 5 p.m. Tuesday, Sept. 11.

Datebook
Monday, Sept. 1O
Art Exhibit, "A Cultural Exchange:
Shaanxi-Ohio Falf ·90; featuring a mural
and folk crafts from Shaanxi province in
the People's Republic of China, through
Sept 19, Fme Arts Gallery. Gallery hours
are 9 am.-4:30 p.m. Monday through
Friday and 2-5 p.m. Sundays. Free.
Photography Exhibit, a one-man show
by Charles Corbell Sr., black and white
and color photos depicting nature and
architecture, through Oct 18, Firelands
Art Gallery, Firelands College. Gallery
hours are 9 a.m.-8 p.m. Monday through
Thursday, and 9 a.m.-5 p.m. Friday.
Free.
Aerobics Classes, The "30-minute
Noon Workout" is geared for faculty and
staff and will be held every Monday and
Wednesday throughout the semester in
the Combative Dance Room. Student
Recreation Center. To obtain information
about other classes at the Center, pick up
_a schedule at the SAC.

The following faculty positions are available:
Biological Sciences: Evolutionary biologist Contad Reginald Noble (2-2332). Deadline: Sept.

Nonprofit Organizalion
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Tuesday, Sept. 11
Computer Services Seminar, "Intro to
the VMS operating system (Vax 8530)," 911 am. Call 372-2102 to register or call
Bob Fyfe at 372-2103 fof more information.
Merchants Fair, will be held from 11
am.-7 p.m. in the Grand Ballroom of the
University Union. Over 50 organizations
will display merchancfise and services to
make students and staff members aware
of products and services available in
Bowling Green.

Eating Disorders Series, session 2
topic is "The Societal and Family Contribution in the Development of Eating
Disorders," 8 p.m., Faculty Lounge,
University Union. Will be followed by two
more sessions on Tuesday nights.

Wednesday, Sept. 12
Aerobics Classes, The "30-minute
Noon Workout" is geared for faculty and
staff and Will be held every Monday and
Wednesday throughout the semester in

Doug Neckers, executive director of the Center for Photochemical Sciences
displays plastic models of two hearts, one healthy and one that is severely~
aged. They were aeated by a unique laser-initiated, photopolymerizafion process.

.
the Combative Dance Room, Student
Recreation Center. To obtain information
about other dasses at the Center, pick up
a schedule at the SAC.
Women's Volleyball, vs. Michigan
State. Anderson Arena. 7 p.m.
Faculty Artist Series, begins with pianist Jerome Rose, BGSU artist-in-residence, 8 p.m., Kobacker Hall, Moore
Musical Arts Center. Free.

Thursday, Sept. 13
Computer Services Seminar, "Intro to
the CMS Operating System (Vax 11 /
785)," 9-11 a.m. call 372-2102 to register
or call Bob Fyfe at 372-2103 for more
information.
Administrative Staff Council Meeting,
1:30 p.m.• Jerome Library Conference
Room.
Lenhart Film Series, presents Audrey
Hepburn in "A Guy Named Joe." 8:45
p.m., 210 Mathematical Sciences. Free.

Friday, Sept. 14
Concert, Tom Gorman, 7-9 p.m.,
Mosley Courtyard.

Saturday, Sept. 15
Festival Series, jazz great Joe Williams
will appear at 8 p.m. in Kobacker Hall,
Moore Musical Arts Center. For tickets.
call 372-8171. Box office hours are noon6 p.m. Monday through Friday.

Sunday, Sept. 16
Community Day 1990, arts and crafts
exhibition from noon-6 p.m. in the Bowling
Green City Park.
Faculty Artist Series, organist Vernon
Wolcott will perform at 8 p.m. in the First
Presbyterian Church, 126 S. Church St
Free.

Monday, Sept. 17
UAO Print Sale, 10 a.m.-6 p.m., Lenhart Grand BaDroom, University Union.
Runs Mondaythroiigh Friday.

The University and the Center for
C'hotochemical Sciences have been
at1arded a two-year, $250,000 grant by
:he Ohio Department of Development.
The grant will be used in a unique, academic/private sector parll\ership that.
along with other financing, will be used to
perfect the process and technology to
quickly and economically produce solid,
three-dimensional models from the input
of medical scanners.
The center has joined with StereoGraphics Limited Partnership, formed by a
group of Toledo-area investors, to create
the academic/private sector alriance.
The grant was awarded by the Department of Developmenrs Edison Seed
Development Fund.
The announcement of the formation of
the partnership and the awarding of the
grant for the development and commercialization of the laser-initiated, photopolymerization modeling process, being
refined by the Center for Photochemical
Sciences, was made last week.
The State Controlling Board approved
the grant at its meeting Sept. 10. based
upon a recommendation by the Department of Development's Industrial
Technology and Enterprise Advisory

"The grant along with an equal amount
of in-kind. continuing research from the
University and the initial capitalization
pledged by the investors will provide in
excess of $1 million over the next two
years: said Joel P. Epstein, managing
director of StereoGraphics Limited
Partnership and president of StereoGraphic Investors Inc.
During the next two years, Epstein said
his group will work on continuing
research and application development
and the University's Center for Photochemical Sciences will be perfecting the
technology and the process.
The center, the only one of its kind in
the country, is a prototype research and
teaching unit, which focuses on research
related to chemical reactions initiated by
light and the preparation of professionals
for academic and industrial positions. Dr.
Douglas C. Neckers, chemistry. is the
center's executive director and a distinguished research professor.
President Olscamp called the Edison
grant one of the most significant
research grants the University has
received.
Continued on page 2
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Radiation training is provided for classified staff
Custodial and maintenance employees who work in the University's
science buildings are learning to take
some extra precautions. The materials they work around and what they
find in the trash barrels may differ
greatly from what their co-workers are
exposed to in other campus buildings.
Kathy Eninger, chair of Classified
Staff Council, said CSC is making it a
goal this year to make sure staff
receive proper training to work around
radioactive and chemical materials
that may be dangerous.
"Classified staff are responsible for
cleaning science areas and often
don't know what they are being
exposed to in the labs, on countertops
or in the trash," Eninger said. "Every
new person who goes into one of
these areas should be educated on
what to expect and how to handle
certain materials."
She said CSC had received some
complaints from classified employees
who were concerned for their safety
after fincing syringes in trash bags or
wor1Qng around materials with
radiation warning signs.
Lewis Johnson, radiation safety
officer and industrial hygienist. said
environmental health and safety has
regularly provided radiation training
for the past eight years to custodial
and maintenance workers who work

around radioactive materials. The
program is usualy conducted by the
physical plant and.involves watching a
videotape which explains haw to
avoid radioactive matetials, where
they can be found on campus and
haw they can affect a person exposed
lothem.
The Nuclear~ Commission mandates that the University

provide the programs annuaBy, and
Johnson said the next session is
planned for late September or earfy
Octobef. Notice will be sent to the
physical plant However. Jolv1son said environ-

labs,· Johnson said. "But there is

C:AllTIOM

~~, RADIOACTIVE
-~:::~MATERIALS
This radiation warning sign, on one of
the doors in the Physical Sciences
Building, is similar to ones found near
laboratories where radioactive material is
used
mental health and safety is limited in the
kind of training it can offer on other
dangerous materials beca• ise he is not
always aware of changing conditions in

laboratories..
"I would be in favor of giving anyone
more training, but we have no authority in
the academic areas." he said "Custocfial
and maintenance supervisors need to
deal with the specific science departments so they can decide what they can
do for each other to make it a safer
environment- We'd be happy to come in
then and consult with them. We can teD
them how to avoid harding certain
materials and what to do in an abnormal
situation."
Johnson said the environmental health
and safety office also provides trai iii lg ID
graclJate sludenls. clerical workers and
users who work in or around labs with
radioactive materials. One of the main
points erJ1>hasized is how to keep the

area secured.
"I can understand people's fears. If they
don't know what it is they are working
around, then they shou!Oi't be in the

training available to educate them:
Dan Parratt. director of environmental
health and safety. said Johnson is
actively involved in documenting radioactive materials on campus and works
under the guidelines of the Radiation
Safety Committee. The committee,
made up of faculty and staff, establishes.policies for the use of radioactive
materials on campus, induding who
can use it and in what amounts. Dr. Lee
Meserve, biology, chairs the committee.
As radiation safety officer, Johnson
conducts lab inspections, posts regulations and documents numerous details
about the materials such as where it is
being used and how it is <fisposed.
Researchers also are actively involved
in recordkeeping surveys for contamination and other aspects of radiation
safety in their labs.
"All radioactive material for research
comes to us first where we do the
papefWOlk on it and then personally
de&ver it to the lab," Parratt said. The
Nuclear Regulatory Convnission periodically visits the campus to inspect

laboratories and review records.
"It's important that we have everything
properly doctimented or the University
could lose its funding for some research
proiects. It has happened at other
schools,. Panatt said.•And it is my impression that the Radiation Safety
Committee has dewloped a sound
program."
Every employee has a right to know
about any potentiaDy dangeroUS
materials they are wor1Qng near, Panatt
said There are federal or state mandated nJes requiring the University to

inform ~ees about radioactive

materials. chel11ical wasle «istosa' and
disposal of infedious wastes; however.
there are no laws requiring notilication
of any olher hazardous substances.
"I would never go into a lab uninvited
withOUtthe knowledge of someoi le in

Continued on page 2

WorX continues on the Univelsity's
smokestack which has now been
reslDred to its original height of 250 feet

Smokestack work
-- it's almost finished
Bear with them - they're almost
finished The CffM from lnaemational
Chimney workii 1g on the University's

smokestack should be wrapping ~ the
project by the end of September,
ax:oidi 19 to Carl Cogar, <irector of the
physical plant Of course that's as long
as there are no weather delays.
RepaS" and partial reconsll'UCtion of
the tower began in July, with the

chil••
company roping oft part of lot
E for safety reasons.. And although
18)'

~

IDrists who normaty park in the lot have
been grumbling about the loss of
""""'Yim!:rtely 60 spaces, Cogar said
"'t't'"~·the project is on schedule.
Continued on page 2
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